Pulse Al
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Transforming Workforce Analytics into
Executive Intelligence

Pulse Al transforms workforce capability data into executive-ready
intelligence:

Turn workforce assessments, competency benchmarks, and capability gaps
into strategic leadership insights and actionable development
recommendations.
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THREE Al DISCIPLINES. ONE INTELLIGENT PLATFORM.
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Al Solution Architecture

Transforming workforce analytics into executive intelligence through Al-powered
capability analysis and strategic insight generation.
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PLATEORM Pulse Al Workforce Intelligence Platform
LAYER = Unified platform for workforce data, analytics, and intelligence
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LAYER ol Transforms workforce data into

executive-ready intelligence
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CAPABILITY 1. Workforce Capability 2. Executive Summary
ENGINES Intelligence Engine Generation Engine
Analyzes workforce data to identify Converts analytics into leadership
capability gaps, risks, and priority narratives, executive summaries,
development areas and strategic recommendations
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Core Al Capabilities

%
Workforce Capability Intelligence Engine Executive Summary Generation Engine
Analyzes workforce skills data to identify current vs Converts workforce analytics into leadership-ready
target capability, skill gaps, team readiness concerns, narratives, including executive summaries, strategic
underrepresented skills, and priority development observations, risk indicators, capability assessments,
areas. and recommended actions.
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STATISTICAL ANALYSIS MODELS ANALYTICS-TO-TEXT PIPELINES

OPENAI LLAMA BUSINESS RULE ENGINES WORKFORCE INTELLIGENCE MODELS
Example: Example:
Identifies capability gaps across workforce Converts workforce analytics into executive
assessments and generates leadership-ready summaries, strategic observations, and development
recommendations. priorities.

Outcomes

Pulse Al enables organizations to transform workforce analytics into
consistent, actionable executive intelligence.

Q Faster Executive Decision-Making Q Reduced Reporting Effort

Q Improved Workforce Visibility Q Data-Driven Talent Development

Al Story Summary

Pulse Al combines Data Intelligence, Knowledge Al, and Executive Intelligence
Al to transform workforce capability data into strategic leadership insight. The
platform identifies capability gaps, generates executive-ready
recommendations, and helps organizations make faster workforce
development decisions.



